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East Bay Regional Park District 
invites your interest in the position for 

Executive Director of the Regional Parks Foundation

Recruitment Services Provided by Ralph Andersen & Associates
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 u An Outstanding Opportunity
The East Bay Regional Park District (“Park District”) is seeking an exceptional and dynamic leader to serve as the 
Executive Director of the Regional Parks Foundation (“Foundation”). The Foundation Executive Director will serve under 
general direction of the Assistant General Manager, Public Affairs for the Park District and the Regional Parks Foundation 
Board of Directors. This management professional will oversee and administer the operations and daily activities of 
the Foundation. The Executive Director is responsible for leading, developing, implementing initiatives, and managing 
the Foundation as well as overseeing philanthropic opportunities, major donor and donor relations, grants, donations, 
memberships, events, capital campaigns, endowments, overall fundraising/development, grantmaking, and program 
initiatives – all in support of the Park District. 
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 u The Regional Park Foundation 
The Regional Parks Foundation was established as a nonprofit 501(c)(3) in 1969 to support the East Bay Regional Park District through fundraising 
to provide universal access, environmental stewardship, educational and recreational programs, and the acquisition of parklands. The Foundation raises 
funds to protect open space, preserve wildlife habitats, and support access to Park District programs for underserved children, youth, seniors, and 
community members. The Foundation supports five key program initiatives: Universal Access; Youth Development; Community Engagement; Environmental 
Stewardship; and Health, Wellness & Safety. With a historical mission of access for all, the Foundation is committed to creating an inviting and inclusive 
park experience. 

The Foundation is governed by a 17-member board of directors composed of leaders from all over the East Bay. As a Park District employee, the 
Executive Director will oversee and administer the Foundation’s operations and activities. 

Accomplishments of the Foundation include:

 Ê Raised $6.8 million in 2021.

 Ê Achieved a record high of over 12,200 total members. 

 Ê Distributed more than 550 free family memberships in 2021 through the Access for All-Free Membership Program to serve and engage underserved 
communities. 

 Ê Achieved increased community awareness of the Foundation in the region.

 Ê Provided funding for large-scale efforts to restore and improve habitats, understand the biodiversity of the East Bay, mitigate, and measure the 
impacts of wildfires, and study the changing landscapes. 

For more information about the Regional Park Foundation, view the 2021 Annual Report here. 
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 u Opportunities and Challenges
The new Executive Director will lead the Foundation through a variety of opportunities 
and challenges. 

Working in support of the Park District, the Foundation’s priorities include:

 Ê Fundraise and support the Park District toward its mission to preserve a rich 
heritage of natural and cultural resources and provide open space, parks, trails, 
and safe and healthful recreation and environmental education. 

 Ê Expand multi-cultural outreach and promote inclusion and a sense of belonging 
across all public spaces, parks, and facilities with special emphasis to reach 
underserved children, youth, and senior citizens.

 Ê Increase foundation memberships for individual, family, and corporate levels.

 Ê Sustain essential funding as well as seek new sources of funds through grant 
writing, donor relations, and more to meet growing demands.

 Ê Undertake the recruitment and selection of the fully budgeted position of 
Development Officer.

 Ê Strategically plan and expand the Foundation’s development activities, including 
events to further the Foundation’s reach in the region, fundraising campaigns, 
and the public’s support of the Park District. 



 u Overview of Position Responsibilities
The Executive Director reports to the Assistant General Manager of Public Affairs for the East Bay 
Regional Park District and receives general direction from the Regional Parks Foundation Board of 
Directors. The Executive Director is an employee of the Park District and is assigned to the Regional 
Parks Foundation on a full-time basis with a focus on leading and managing the administrative and 
operational aspects of the Foundation. In this role, the Executive Director oversees a dedicated team 
of staff members in planning, coordinating, implementing, and evaluating all activities, including annual 
fund development, major and planned gifts, and capital campaign initiatives. 

The Executive Director serves as the liaison between the Park District and the Foundation and 
manages all activities related to the Foundation’s Board of Directors to maximize its ability to govern 
and provide guidance on the long-term strategy, finance, and operations of the organization. In this 
role, the Executive Director ensures the Foundation staff and Board remain in alignment with the 
Park District’s vision for the future.

This role requires an experienced professional who has specific knowledge and/or direct experience 
with philanthropic fundraising for nonprofit organizations and the ability to oversee all fund 
development activities, including grant writing, cultivation and stewardship of donors, grantmaking, 
event planning, and identifying new partnerships and resources. 

The Executive Director will also be responsible for public messaging to capitalize on brand awareness 
for the Regional Parks Foundation in coordination with the Assistant General Manager of Public 
Affairs, other Park District leadership (General Manager and Park District Board of Directors) as 
well as the Foundation Board. The Executive Director, working through Foundation staff, will oversee 
the development of materials related to donor appeals, stewardship, and cultivation. Additionally, the 
Executive Director will work closely with the Park District’s Public Affairs staff to elevate recognition 
of the Foundation in local and regional media through news releases, story pitches, and awards 
opportunities.

In addition, the Executive Director establishes and maintains collaborative relationships with individuals, 
foundation and corporate donors, community groups, and other organizations. The Executive Director 
will provide leadership to initiate, administer and fully implement a capital campaign program as well 
as maintain a portfolio of major/planned gift prospects. 

Working closely with the Assistant 
Genera l  Manager  o f  Pub l i c 
Affairs, senior leadership and the 
Foundation Board of Directors, 
this top professional will assist in 
formulating recommendations and 
developing performance metrics, 
establishing accountability standards 
for grant and budget tracking, and 
ensuring compliance for nonprofit 
governance and advocacy. 

As a trusted advisor, the Executive 
Director provides staff support to 
the Foundation Board of Directors’ 
various committees. The Executive 
Director also provides leadership 
for planning, design and/or tracking 
of key initiatives and ensures the 
Foundation meets ongoing and 
annual operational and financial 
objectives. In addition, the Executive 
Director will periodically represent 
the Foundation before the Park 
District Board of Directors, or at 
governmental or public meetings on 
a local and regional basis. 
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Outstanding leadership and management qualities are required of this top professional who will be engaged in various activities to promote 
the Foundation. The selected Executive Director will bring an inclusive and collaborative management style to provide leadership, direction, 
and technical expertise to the staff of the Foundation. The new Executive Director will have exceptionally strong communication and 
relationship-building skills, combined with a strong desire and exceptional skills to lead and guide the Foundation to its greatest potential, 
maximizing opportunities to the fullest. The Executive Director will also have a commitment to the critically important concepts of access, 
diversity, equity, and inclusion. 

This strategic leader is also expected to be a community-minded, passionate, and participative individual committed to the Foundation’s 
overall mission. This ideal candidate will not only have a focus and a commitment to excellence, but will also have an excitement and 
genuine interest in highlighting the Park District’s incredible and expansive assets to showcase the impact that parks and open space has 
on the lives of community members. 

The successful candidate will have proven fundraising skills with achieved results and be well-versed in administrative and day-to-day 
operations of a non-profit organization. Additionally, the Executive Director will have the ability to prioritize and manage multiple complex 
tasks while maintaining a high level of customer service to internal and external partners. 

Importantly, this top candidate will be a dynamic, innovative, and highly experienced communicator who will represent the Foundation 
with community businesses, civic associations, government agencies, and professional organizations. 

 u Ideal Candidate 
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 u Desired Qualifications 
Education and Experience: Any combination of education and 
experience that would likely provide the required knowledge and abilities 
is qualifying. A typical way to obtain the knowledge and abilities would be: 

 Ê Education: A Bachelor’s Degree from an accredited college 
or university with major course work in public administration, 
communications, public relations, marketing, or a related field. 

 Ê Experience: Five (5) years of experience in fund development, 
grants administration, marketing, and public, community, governmental, 
and/or media relations, including three (3) years of experience at the 
senior management level with direct interaction with a non-profit 
or government board of directors. 

Allowable Substitution: A Master’s Degree from an accredited 
college or university with major course work in public administration, 
communications, public relations, marketing, or a related field may be 
substituted for a maximum of two (2) years of the required experience.

Preferred Education and Experience: 

 Ê Master’s Degree or Advanced Degree in Non-Profit Management or 
other related areas of study;

 Ê Demonstrated track record of commitment to access, diversity, 
equity, and inclusion;

 Ê Successful development/fundraising experience (either direct or 
having overseen);

 Ê Designing, launching, and administering capital campaigns;

 Ê Event planning (either direct or having overseen) for both community 
events and/or corporate sponsorships;

 Ê Leadership skills to enhance community-wide awareness and 
education on the Park District’s mission; and

 Ê Ability to establish and increase membership opportunities for 
individuals, families, and businesses.
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The annual salary range for this position is $143,374 to $182,936 with a scheduled salary increase of 3% effective April 1, 2023. Placement within 
the range is dependent upon experience and qualifications. 

In addition to base salary, the Park District also offers a generous benefits package including: 

 Ê Retirement (Defined Benefit Plan): CalPERS: Classic (2.5% @ 55 formula) for employees established with PERS prior to January 1, 2013, 
and PEPRA (2% @ 62 formula) for employees hired on or after January 1, 2013. Employee contribution rate of 7% to 8% based on CalPERS 
membership. Candidate should be aware that all Park District employees also participate in Social Security and Medicare.

 Ê Medical Insurance: Choice of CalPERS HMO and PPO Health Plans. The Park District pays 100% of family Kaiser.

 Ê Vision Care Insurance: Employee paid standard plan or buy-up plan; Coverage through Vision Service Plan (VSP).

 Ê Dental Insurance: District paid; Delta Dental PPO/ Delta Dental Premier; Annual maximum benefit of $2,000 per enrolled employee and 
each eligible enrolled dependent $50 annual deductible per person, $150 max per family.

 Ê Flexible Spending Accounts: Employee can elect pre-tax payroll deferral 
amounts for medical care and/or dependent care FSA Plan permits an annual 
election of up to $2,850/year for eligible medical expenses and up to $5,000/
year for dependent care expenses. 

 Ê Vacation, Holidays: (14.5 days annually).

 Ê Sick Leave Accrual: (12 days per year, unlimited accrual).

 Ê Long-Term Disability: Park District Paid with coverage through New 
York Life. 

 Ê Short-Term Disability: State Disability Insurance (SDI) or Paid Family 
Leave (PFL).

 Ê Tuition Reimbursement: Park District pays up to a maximum of $1,600 
per calendar year.

 Ê Other Benefits: Employee Assistance Plan (EAP), Life Insurance, and 
Deferred Compensation Plan. 
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 u Compensation
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East Bay Regional Park District is an equal opportunity employer

 u To Apply

If you are interested in this outstanding opportunity, please submit a comprehensive resume and compelling cover letter to 
apply@ralphandersen.com. Resumes received prior to Monday, February 6, 2023, will receive first consideration. 
This recruitment will remain open until a final selection and offer has been made and accepted. Ralph Andersen & Associates 
will conduct preliminary screening interviews as submittals are received. Only the most highly qualified candidates will be invited 
for a panel interview. Panel interviews are anticipated to take place during February. Final selection and background/reference 
checks will immediately follow. The new Executive Director will begin with the Foundation as soon as possible, at a mutually 
agreed upon date. 

Confidential inquiries should be directed to Heather Renschler, Ralph Andersen & Associates, at (916) 630-4900 or request an 
appointment to discuss further by contacting scheduling@ralphandersen.com. 

www.regionalparksfoundation.org

https://dpss.lacounty.gov/en.html
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